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PUBLIC ANNOUNCEMENT OF CLOSED SESSION BOARD ACTION
DATE OF ACTION: FEBRUARY 6, 2021

The following statement was read in public session of the San Mateo County

Community College District Board of Trustees on February 6, 2021:

“We are now reconvening into open session, and pursuant to California
Government Code Section 54957.1, the following reportable action was

taken in closed session this afternoon with all trustees present:

Pursuant to California Government Code Section 54957(a)(5), the Board,
by a unanimous approval, voted to rescind and otherwise terminate its

relationship with the Chancellor Emeritus.”

BACKGROUND TO BOARD ACTION

In light of the significant number of questions from various sources as to the San
Mateo County Community College Board of Trustees’ recent action to terminate
its relationship with former Chancellor Ron Galatolo as announced on February
6, 2021, and in light of the Board’s obligation to respond to public inquiries, the
following background information is provided based on the information currently

known to the Board:

e The Board of the College District has been carefully monitoring the

investigation of the San Mateo County District Attorney’s Office.

¢ In the course of the District’'s cooperation with that investigation, various
matters have come to light that do not appear to have been presented to

the Board by former Chancellor Galatolo.
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e These matters include the apparent use of public funds for retirement
incentives, undisclosed personal relationships with vendors for the District,
and undisclosed receipt of gifts from contractors who work for the District.
These gifts appear to have included high-end travel, concert tickets and
meals and do not appear to have been reported on a Form 700 as

required by law.

o Form 700 is a disclosure form required by the California Fair
Political Practices Commission. The disclosure is intended to
ensure that no official or public employee participates in
government decisions where they have a personal interest, and to
provide transparency to the public regarding gifts received by such

persons.

e Separate from the Form 700 issues, the nature and/or extent of Mr.
Galatolo’s activities with vendors doing business with the District were not

disclosed to the Board.

e Mr. Galatolo had numerous opportunities to report these matters to the

Board but he failed to do so during his time as Chancellor.

e Over the last nearly 18 months, Mr. Galatolo has served as Chancellor
Emeritus, a paid employee of the District. Again, during that time, Mr.

Galatolo did not raise these matters to the Board.

e Prior to the Board’s action, the Board asked Mr. Galatolo to provide it with
any exculpatory information. Mr. Galatolo refused to provide substantive
responses to the Board’s inquiry. Mr. Galatolo asserted instead that he
should not be required to “incur the burden and expense of answering

such allegations,” even though he was being fully compensated as an

employee of the District at the time.
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e As fiduciaries to the District and in consideration of its responsibilities to

the public, the Board has now severed its relationship with Mr. Galatolo.

e The Board expects all employees of the District to be held to high
standards of professionalism and integrity and it took action in a manner

consistent with those standards.

¢ In making its decision, the Board is acting as an employer and fiduciary to
the District.

e Any inquiries regarding the District Attorney’s ongoing investigation of Mr.
Galatolo should be directed to the District Attorney’s Office or Mr.

Galatolo’s counsel.
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February 6, 2021

Mr. Ron Galatolo

Dear Ron,

CONFIDENTIAL --
DELIVERED VIA EMAIL
WITH FEDERAL EXPRESS
TO FOLLOW

The Board of Trustees has received and reviewed your response to our letter of January 29, 2021.
We are not satisfied that the information you have offered is sufficiently exculpatory to avoid
rescission of your August 12, 2019 First Amended Employment Agreement for Chancellor
Emeritus (the “2019 Agreement”), in which you assumed the position of Chancellor Emeritus for

the College District.

Not only did you fail to address the vast majority of the Board’s concerns! but you objected to
our very inquiry claiming that you should not “incur the burden and expense of answering such
allegations.” You were, however, asked those questions in your capacity as an employee of the
District, and you are highly compensated for your time—indeed, you are the most highly
compensated person employed at the District. Given your compensation level and the fact that
you have not provided any services to the District for over eighteen (18) months, your objection
1s specious, a breach of your fiduciary duties and a showing of conscious disregard of your

obligations to the Board.

The Board asked you, in good faith, to respond to its concerns on the merits in an effort to
determine if the concerns were warranted or if further information should be considered. You
have refused to respond in any genuine manner. Given this refusal, we continue to believe that
you withheld material information during the course of the negotiations leading up to the College
District’s offering the Chancellor Emeritus position to you. Had the College District been aware
of the information you withheld, it would not have entered into the 2019 Agreement.

Accordingly, this letter will serve as formal notice that, pursuant to Civil Code section 1691, the
San Mateo County Community College District hereby rescinds the 2019 Agreement, effective

immediately.

The rescission of the 2019 Agreement returns both you and the College District to our respective
positions as of August 11, 2019. At that time, the terms and conditions of your employment with

! While you provided a partial response on one issue, this is but one example in our letter and
your partial response fails to address the question of Board action. Moreover, you have failed to
explain why this issue was not raised in connection with either your 2017 employment contract

or the 2019 agreements at issue.
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the College District, and the procedures for termination thereof, were documented in your July 1,
2017 Employment Agreement as Chancellor (the “2017 Agreement,” copy attached). The 2017
Agreement was subject to termination pursuant to any of the procedures set forth in Section 15
and 1its subparts. The Board of Trustees believes that, based on the information it now has about
your misconduct and breaches of fiduciary duty in your role as Chancellor, 1t would have had
grounds in August of 2019 to terminate your employment for Cause, as defined in Section 15(c)
of the 2017 Agreement. The Board has now decided to terminate your employment under the
2017 Agreement for Cause. The Board will provide you with all rights to a hearing under the
2017 Agreement should you desire to so proceed.

As of February 12, 2021, the College District will have paid you a total of 18 months of salary
and benefits since August 12, 2019. You have provided no services in return, and you have now
refused merely to answer the Board’s legitimate questions so that it can assess various matters
that are fundamentally at odds with the underlying agreements and your ongoing employment.
We believe that, under any scenario, no further compensation is owed to you. Your
compensation will therefore end effective February 8, 2021. You will receive in due course the
paperwork that you will need to continue your benefits pursuant to COBRA, and any other
paperwork normally provided upon cessation of employment with the College District. Please
be advised that the District reserves all rights to claw-back funds paid to you to date including
funds paid under the 2019 Agreement as well as funds paid to an annuity.

Please know that we are disappointed and saddened by this turn of events and your blatant
refusal to even respond to the substance of our concerns. Our decision has not been lightly
made. We are proceeding in what we believe is in the best interests of the College District and
of the public that we serve.

Sincerely,

Thomas A. Nuris
President of the Board of Trustees

cc: Vice President and Trustee Richard Holober
Trustee Maurice Goodman
Trustee Lisa Petrides
Trustee John Pimentel
Chancellor Michael Claire
Dianne Sweeney, Esq., & Marcia Pope, Esq., Pillsbury
Ed Swanson, Esq., & Mary McNamara, Esq., Swanson & McNamara
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FIRST AMENDED EMPLOYMENT AGREEMENT
FOR CHANCELLOR EMERITUS

This First Amendment to Employment Agreement (the “Agreement”) is made and

entered into on August 12, 2019 by and between the Board of Trustees of the San Mateo
County Community College District (referred to as either the “District” or the “Board,” as
appropriate) and Ronald D. Galatolo (the “Employee”). The Patties mutually agree to the
following:

1.

EMPLOYMENT. The Board employs the Employee as Chancellor Emeritus with
compensation (the “Position”) for the term beginning August 8, 2019 through and
including March 31, 2022. Employee is an administrator as defined in the Education Code.

DUTIES. Employee's primary responsibility shall be the performance of duties as directed by
the District's chancellor in the development and administration of the CSU Silicon Valley
2+2 Program and Initiative pilot project. In addition, and as reasonably and mutually agreed
upon between Employee and the District's chancellor, Employee shall perform other
appropriate duties. Employee shall perform his duties from a home office or other remote
office. With approval of the District's chancellor, Employee shall be provided reasonable
administrative assistance as needed. Employee shall devote his time, skills, labor and
attention to performing in the Position.

REPORTING RELATIONSHIP. Employee shall report directly and solely to the
Chancellor of the District.

OUTSIDE EMPLOYMENT. The District grants Employee permission to teach, consult
or conduct other non-District related business, provided the outside activities do not
interfere with Employee’s ability to perform his duties for the District.

SALARY. Employee shall be compensated in the amount of $38,975.00 per month. Any
general salary increase granted by the Board to management employees shall be applied

to the monthly salary then in place. Although the Board reserves the right to increase the
salary of this position from time to time, such increases shall not be interpreted as a new
agreement or operate as an extension or renewal of this Agreement.

ALLOWANCES. In addition to the salary set forth above, Employee is entitled to the
following allowances:

Reimbursement for Actual Approved Expenses. The District, upon approval by the District's
chancellor, will reimburse Employee for actual and necessary expenses incutred by
Employee in the performance of Employee's duties, including travel expenses, incurred
outside the District and those incurred in attending conventions and conferences and in the
performance of other duties for the District.




10.

VACATION LEAVE. During the term of this Agreement, Employee shall accrue
vacation at 18.75 hours/month for each full month of employment and use it in accordance
with the terms and conditions as approved by the Board. Employee shall be entitled to any
increase in this vacation allowance as may be granted from time to time to all other
unrepresented managers by the Board. Said vacation may be taken only at times that are
convenient to the operation of the District. The maximum vacation accumulation shall not
exceed two times (2x) the annual vacation allowance then in place, which shall include
any portion of unused vacation for the current year. Once Employee reaches the maximum
amount, Employee will cease to accrue additional vacation hours until that balance falls
below the maximum amount. However, if Employee is unable to take vacation days
because the District has been unwilling to allow utilization of those days, and Employee’s
accumulation will exceed the maximum, Employee shall be paid for said days in cash. In
addition, at Employee’s option, Employee may receive twenty (20) days, or such higher
amount as approved by the Board of Trustees, of vacation pay out in cash from earned and
accumulated vacation leave each fiscal year.

SICK LEAVE. During the term of this Agreement, Employee shall accrue one (1) day of
sick leave per month for each full month of employment and use it in accordance with the
terms and conditions as approved by the Board. Upon termination of employment, unused
sick leave will have no cash value to Employee, other than its use as potential service
credit with the Public Employees Retirement System as may be allowed by law.
Employee shall be entitled to any increase in this sick leave allowance as may be granted
from time to time to all other unrepresented managers by the Board.

PAID HOLIDAYS AND OTHER LEAVES. Employee shall be entitled to all paid
holidays granted by the District during the term of this Agreement to all other
unrepresented management employees, and those other holidays which might be required
by the California Education Code. Employee shall be entitled to such other leaves of
absence granted by the Education Code, District Rules and Regulations, or offered from
time to time to all other unrepresented managers by the Board.

HEALTH AND WELFARE BENEFITS. The District shall provide to Employee all
health and welfare benefits which presently include health, medical, dental, vision, and
life insurance for which Employee is eligible, and shall have the premiums for such plans
paid by the District up to the employer contribution limit set for all other unrepresented
managers of the District. It is agreed and understood that these fringe benefits may be
amended and modified or deleted in their entirety from time to time as determined by the
Board. At the conclusion of employment with the District, Employee shall receive the
same retiree health benefits as the District provides for managers who meet certain age
and service requirements as set forth in Exhibit A (which is attached and by reference
incorporated as a part of this agreement); provided, however that for purposes of
defining eligibility for benefits and other terms of employment, and specifically as it
pertains to Exhibit A, the Employee will be treated as if he had been employed by the
District prior to January 1, 1987.
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RETIREMENT. Employee acknowledges that the Position is covered by the
Public Employee Retirement System, and that Employee will be required to
participate in this program with the requisite employee contribution rate.

BONDING. The District shall bear the full cost of any fidelity or other bonds
required of Employee under any law or District Rule or Regulation.

PERFORMANCE EVALUATIONS. Employee will be evaluated by the District's
chancellor, in accordance with the District's Policy and Procedures for evaluation.

RENEWAL. This position is for the term as set forth in Section 1 above and is not
eligible to be renewed or extended. The parties accordingly waive the provisions of
Education Code section 72411.

TERMINATION OF CONTRACT. While the Employee serves in the
Position at the pleasure of the District, this Agreement may only be terminated
in accordance with the following:

Mutual Consent. Employee and the District may agree, in writing, to terminate
this Agreement by mutual consent.

Termination by Employee, Employee may terminate Employee’s obligations
under this Agreement by providing no less than 60 days’ written notice to

the Board of Trustees.

Termination for Cause. This Agreement may be terminated for cause if
Employee has materially breached the terms of this Agreement, has neglected
to perform the duties under it, or committed an act specified in Education
Code Section 87732. Prior to termination on this basis, Employee shall be
entitled to a pre-disciplinary letter outlining the charges and evidence to
support the dismissal. The matter shall be presented to Honorable Richard A.
Kramer, Judge of the Superior Court (Ret.), under such procedures as Judge
Kramer shall determine to be appropriate under the circumstances, who shall
be the sole and exclusive trier of fact as to whether just cause exists for said
termination. This opportunity to be heard shall be provided within thirty (30)
school days after being served with the pre-disciplinary letter. The decision of
Judge Kramer shall be final and binding on both Employee and the District.
In the event of Judge Kramer's unavailability, the parties shall immediately
confer to agree upon a suitable replacement.

Termination without Cause. Notwithstanding any other provision of this
Agreement, the Board shall not be entitled to terminate this Agreement without
cause.
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SEVERABILITY. If any provision of this Agreement is held to be contrary to law
by a court of competent jurisdiction, such provision shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions shall
continue to remain in full force and effect.

WAIVER. The failure or neglect of either party to exercise any right hereunder or
under law, shall not constitute a waiver of any other rights or privileges hereunder.

MODIFICATION. This Agreement cannot be changed or supplemented orally. It
may be modified or superseded by mutual, written agreement, executed by both the
parties.

APPLICABLE LAW, RULES AND REGULATIONS. This contract is subject to
all applicable laws of the State of California, the rules and regulations of the Board
of Governors of the California Community Colleges, and the rules, regulations and
policies of the District, all of which are made a part of the terms and conditions of
this contract as though set forth herein. This Agreement shall prevail over any
conflicting District rules, regulations, policies or procedures.

VENUE. The Parties agree that in the event of any dispute regarding the
understanding, interpretation, and/or performance under this Agreement, all such
disputes shall be submitted to the Honorable Richard A. Kramer, Judge of the
Superior Court (Ret.) for resolution in accordance with the process and/or procedures
established by Judge Kramer. Any and all decisions regarding the interpretation,
and/or performance under this Agreement shall be determined exclusively by Judge
Kramer, whose decision(s) thereon shall be final and binding between the parties. In
the event of Judge Kramer's unavailability, the parties shall immediately confer to
agree upon a suitable replacement.

ENTIRE AGREEMENT. This agreement contains the entire agreement and
understanding between the parties. There is no oral understanding, or terms and
conditions not contained or referenced in this Agreement. This Agreement cannot be
changed orally.
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By: Maurice Goodman
Board President

ACCEPTANCE OF EMPLOYMENT AGREEMENT

[ have reviewed this Employment Agreement and | accept this Employment Agreement and
the terms and conditions of that employment. I have not agreed to employment and/or
contracted for employment with the governing board of any other school district or
community college district which will, in any way, conflict with my duties in this position

Employee Signature: é ;

Ronald D. Galatolo

Date: August 12, 2019
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EXHIBIT A
MANAGEMENT RETIREE HEALTH AND WELFARE BENEFITS

1. RETIREE MEDICAL AND DENTAL BENEFITS: The District will provide medical
and dental benefits, as described in the benefits handbook available in the Office of
Human Resources, to managers who were employed as regular faculty, classified or
management employees by the District prior to January 1, 1987. The eligible retired
manager, and that manager's spouse shall be eligible for continuation of benefits
during the life of the retired manager, and, following the death of the retired manager,
during the life of the un-remarried surviving spouse.





















g Each understands all terms of this Agreement; and

d. Each executes this Agreement voluntarily with full knowledge of its legal

consequences.

PLEASE READ THIS AGREEMENT CAREFULLY. THIS AGREEMENT INCLUDES
A GENERAL RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

Dated: August 12, 2019

Dated: August 12,2019

By:

RONALD D. GALATOLO

SAN MATEO COUNTY COMMUNITY COLLEGE
DISTRICT

Maunéce Goodman
President, Board of Trustees
San Mateo County Community College District
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EMPLOYMENT AGREEMENT FOR CHANCELLOR

This Employment Agreement (the “Agreement”) is made and entered into on July 1,

2017 by and between the Board of Trustees of the San Mateo County Community College
District (referred to as either the “District” or the “Board”, as appropriate) and Ronald D.
Galatolo (the “Employee™). The Parties mutually agree to the following:

1.

EMPLOYMENT. The Board employs the Employee as Chancellor (the “Position”) for
the term beginning July 1, 2017 through and including June 30, 2021. Employee is an
administrator as defined in the Education Code. Employee shall be required to render
twelve (12) months of full and regular service to the District during each year of this
Agreement.

DUTIES. Employee shall perform duties as required by law; as described in the job
announcement on file for the Position or in any subsequent description prepared by the
Office of Human Resources; and/or as assigned by the District. In addition to the duties
and responsibilities enumerated in the job description, Employee is expected to represent
the College and/or District by attending and participating in a variety of community and
civic programs and events, public service occasions, social events, job-related meetings at
the local and state level, and other activities. Employee shall devote his/her time, skills,
labor and attention to performing in the Position.

REPORTING RELATIONSHIP. Employee shall report directly and solely to the
Board of Trustees.

OUTSIDE EMPLOYMENT. The District grants Employee permission to teach,
consult or conduct other non-District related business, provided the outside activities do
not interfere with Employee’s ability to perform his duties for the District, including the
supervision of personnel and departments Employee is responsible for supervising.

SALARY. Employee shall be compensated in accordance with the Executive Salary
Schedule established and approved by the Board at Grade CH, in the amount of
§35,122.00 per month. Any general salary increase granted by the Board to management
employees shall be applied to the monthly salary then in place. Although the Board
reserves the right to increase the salary of this position from time to time, such increases
shall not be interpreted as a new agreement or operate as an extension or renewal of this
Agreement.

ALLOWANCES. In addition to the salary set forth above, Employee is entitled to the
following allowances:

a. Reimbursement For Actual Approved Expenses. The District agrees to reimburse
Employee for actual and necessary expenses incurred by Employee in the
performance of Employee’s duties, including travel expenses, incurred outside the
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District and those incurred in attending conventions and conferences and in the
performance of other duties for the District.

VACATION LEAVE. During the term of this Agreement, Employee shall accrue
vacation at 18.75 hours/month for each full month of employment and use it in
accordance with the terms and conditions as approved by the Board. Employee shall be
entitled to any increase in this vacation allowance as may be granted from time to time to
all other unrepresented managers by the Board. Said vacation may be taken only at times
that are convenient to the operation of the District. The maximum vacation accumulation
shall not exceed two times (2x) the annual vacation allowance then in place, which shall
include any portion of unused vacation for the current year. Once Employee reaches the
maximum amount, Employee will cease to accrue additional vacation hours until that
balance falls below the maximum amount. However, if Employee is unable to take
vacation days because the District has been unwilling to allow utilization of those days,
and Employee’s accumulation will exceed the maximum, Employee shall be paid for said
days in cash. In addition, at Employee’s option, Employee may receive twenty (20) days,
or such higher amount as approved by the Board of Trustees, of vacation pay out in cash
from earned and accumulated vacation leave each fiscal year.

SICK LEAVE. During the term of this Agreement, Employee shall accrue one (1) day
of sick leave per month for each full month of employment and use it in accordance with
the terms and conditions as approved by the Board. Upon termination of employment,
unused sick leave will have no cash value to Employee, other than its use as potential
service credit with the Public Employees Retirement System as may be allowed by law.
Employee shall be entitled to any increase in this sick leave allowance as may be granted
from time to time to all other unrepresented managers by the Board.

PAID HOLIDAYS AND OTHER LEAVES. Employee shall be entitled to all paid
holidays granted by the District during the term of this Agreement to all other
unrepresented management employees, and those other holidays which might be required
by the California Education Code. Employee shall be entitled to such other leaves of
absence granted by the Education Code, District Rules and Regulations, or offered from
time to time to all other unrepresented managers by the Board.

HEALTH AND WELFARE BENEFITS. The District shall provide to Employee all
health and welfare benefits which presently include health, medical, dental, vision, and
life insurance for which Employee is eligible, and shall have the premiums for such plans
paid by the District up to the employer contribution limit set for all other unrepresented
managers of the District. It is agreed and understood that these fringe benefits may be
amended and modified or deleted in their entirety from time to time as determined by the
Board. At the conclusion of employment with the District, Employee shall receive the
same retiree health benefits as the District provides for managers who meet certain age
and service requirements as set forth in Exhibit A (which is attached and by reference
incorporated as a part of this agreement); provided, however that for purposes of
defining eligibility for benefits and other terms of employment, and specifically as it
pertains to Exhibit A, the Employee will be treated as if he had been employed by the
District prior to January 1, 1987.
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RETIREMENT. Employee acknowledges that the Position is covered by the Public
Employee Retirement System, and that Employee will be required to participate in this
program with the requisite employee contribution rate.

BONDING. The District shall bear the full cost of any fidelity or other bonds required
of Employee under any law or District Rule or Regulation.

PERFORMANCE EVALUATIONS. Employee will be evaluated in accordance with
the District’s Policy and Procedures for the evaluation of the Position. Compliance with
the Section by the District shall not be a condition precedent to the right of the District to
reassign Employee, terminate and/or renew this Agreement and the failure to timely
evaluate Employee shall not constitute a basis to challenge any reassignment, termination
or decision not to renew this Agreement.

RENEWAL. Any notice to Employee that this Agreement will not be renewed shall be
provided twelve (12) months in advance of the expiration date of this Agreement. If
District fails to reemploy Employee by appointment or Agreement upon expiration of this
Agreement, and the notice required for in this paragraph was not given, the Employee
shall be deemed reemployed by District for a period of one year, from the expiration date
of the current Agreement, with all other terms and conditions remaining unchanged.

TERMINATION OF CONTRACT. Employee serves in the Position at the pleasure

(at-will) of the District. This Agreement may be terminated in accordance with the
following:

Mutual Consent. Employee and the District may agree, in writing, to terminate this
Agreement by mutual consent.

Termination by Employee. Employee may terminate Employee’s obligations under

this Agreement by providing no less than 60 days’ written notice to the Board of
Trustees.

Termination for Cause. This Agreement may be terminated for cause if Employee has
materially breached the terms of this Agreement, has neglected to perform the duties
under it, or committed an act specified in Education Code Section 87732. Prior to
termination on this basis, Employee shall be entitled to a pre-disciplinary letter
outlining the charges and evidence to support the dismissal. Employee shall have a
right to an evidentiary hearing before the Board of Trustees or an impartial hearing
officer selected by the Board to render an advisory decision to the Board. This
opportunity to be heard shall be provided within thirty (30) school days after being

served with the pre-disciplinary letter. The decision of the Board of Trustees shall be
final.

Termination without Cause. Notwithstanding any other provision of this Agreement,
the Board, or its designee, shall have the option to terminate this Agreement by
providing Employee with a written notice of termination. If the Board elects to
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terminate this Agreement pursuant to this section, Employee shall receive eighteen
(18) months of Employee’s salary and benefits, which shall be paid out on a monthly
basis commencing on the date of termination.

SEVERABILITY. If any provision of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions shall continue to remain in
full force and effect.

WAIVER. The failure or neglect of either party to exercise any right hereunder or under
law, shall not constitute a waiver of any other rights or privileges hereunder.

MODIFICATION. This Agreement cannot be changed or supplemented orally. It may
be modified or superseded by mutual, written agreement, executed by both the parties.

APPLICABLE LAW, RULES AND REGULATIONS. This contract is subject to all
applicable laws of the State of California, the rules and regulations of the Board of
Governors of the California Community Colleges, and the rules, regulations and policies
of the District, all of which are made a part of the terms and conditions of this contract as
though set forth herein. This Agreement shall prevail over any conflicting District rules,
regulations, policies or procedures.

VENUE. The Parties agree that in the event of litigation, venue shall be the proper state
or federal court serving San Mateo County, State of California.

ENTIRE AGREEMENT. This agreement contains the entire agreement and
understanding between the parties. There is no oral understanding, or terms and
conditions not contained or referenced in this Agreement. This Agreement cannot be
changed orally.
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By: /Tom Mohr
Board President

ACCEPTANCE OF EMPLOYMENT AGREEMENT

I have reviewed this Employment Agreement and I accept this Employment Agreement and the
terms and conditions of that employment. I have not agreed to employment and/or contracted for
employment with the governing board of any other school district or community college district
which will, in any way, conflict with- i this position.

ol D

Ronald D. GMo
Date: (// A3 / 74 _;,

Employee Signature:
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EXHIBIT A
MANAGEMENT RETIREE HEALTH AND WELFARE BENEFITS

RETIREE MEDICAL AND DENTAL BENEFITS: The District will provide medical
and dental benefits, as described in the benefits handbook available in the Office

of Human Resources, to managers who were employed as regular faculty,
classified or management employees by the District prior to January 1, 1987. The
eligible retired manager, and that manager's spouse at the time of the manager's
retirement, shall be eligible for continuation of benefits during the life of the retired
manager, and, following the death of the retired manager, during the life of the
un-remarried surviving spouse.

Employed On or After 1/1/1987 and Prior to 9/8/1993: For those employed as
regular faculty, classified or management employees by the District on or after
January 1, 1987, the maximum amount paid by the District for retiree medical
benefits will be the amount the District would have been required to pay had the
retiree selected the appropriate Kaiser Health Plan.

Employed On or After 9/8/1993: For managers whose first day of paid service
as a regular faculty employee, classified employee or manager commences on or
after September 8, 1993, the maximum amount paid by the District for retiree
health benefits (medical and dental) shall be $450/month until the manager
becomes eligible for Medicare Part B. At that time, the District will then pay, for
the manager only, the lowest cost medical plan available within the agreement
between the parties.

10 Years of Service Required — Employed Prior to 9/8/1993: For those
managers hired as a regular faculty employee, classified employee or manager
prior to September 8, 1993, to be eligible for District-paid retiree medical and
dental benefits, the retiree must have ten (10) full years of service with the District
and be at least 55 years of age. For a year of service to be counted, the
assignment must have been such that the manager was eligible for medical
insurance benefits if such benefits were available to employees.

20 Years of Service Required — Employed On or After 9/8/1993: For those
managers hired as a regular faculty employee, classified employee or manager

whose first day of paid service commences on or after September 8, 1993, to be
eligible for District-paid retiree medical and dental benefits, the retiree must have
twenty (20) full years of service within the District, must be at least 55 years of
age, must be currently employed by the District at the time of retirement, and the
age at the time of retirement of the retiree (in full years), when added to the full
years of service, must total 75 or more. For a year of service to be counted, the
assignment must have been such that the manager was eligible for medical
insurance benefits if such benefits were available to employees.
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SUPPLEMENTAL EMPLOYMENT AGREEMENT FOR CHANCELLOR

This Supplemental Employment Agreement (the “Agreement”) is made and entered into
on July 1, 2015 by and between the Board of Trustees of the San Mateo County Community
College District (referred to as either the “District” or the “Board”, as appropriate) and Ronald
D. Galatolo (the “Employee™). The purpose of this Agreement is to memorialize previous
agreements made between the District and the Employee. The Parties mutually agree to the
following:

1. SERVICE CREDIT ANNUITY. The District agrees to contribute to an annuity the
value of five (5) years of PERS service credit for EMPLOYEE. The District shall
establish a deferred compensation vehicle for this purpose through an annuity to be
determined by the District and in accordance with State statutes and State and District
regulations.

The District shall contribute $100,000 each year, in monthly installments, beginning
January 1, 2016, until the total contribution equals the value of the five year service credit
accumulated, plus interest, as shown on Exhibit 1 to this Agreement. Vesting of the
annuity shall be effective upon the execution of this Agreement. Employee shall
designate the type of annuity to be issued by the District on Employee’s behalf,

If the legal limits for deferred compensation contributions are less than annual
contribution amount set forth above, the difference between the legal limit and annual
contribution amount will be paid to Employee as additional compensation.

2. HEALTH AND WELFARE BENEFITS. For the purpose of determining retiree health
benefits, Employee will be deemed to have been employed in the District prior to January
1, 1987, and receive retiree health benefits as set forth in Exhibit 2 (which is attached and
by reference incorporated as a part of this agreement).

3. SEVERABILITY. If any provision of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision shall not be deemed valid and subsisting

except to the extent permitted by law, but all other provisions shall continue to remain in
full force and effect.

4. WAIVER. The failure or neglect of either party to exercise any right hereunder or under
law, shall not constitute a waiver of any other rights or privileges hereunder.

5. MODIFICATION. This Agreement cannot be changed or supplemented orally. It may
be modified or superseded by mutual, written agreement, executed by both the parties.

6. APPLICABLE LAW, RULES AND REGULATIONS. This contract is subject to all
applicable laws of the State of California, the rules and regulations of the Board of
Governors of the California Community Colleges, and the rules, regulations and policies
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of the District, all of which are made a part of the terms and conditions of this contract as
though set forth herein. This Agreement shall prevail over any conflicting District rules,
regulations, policies or procedures.

7. VENUE. The Parties agree that in the event of litigation, venue shall be the proper state
or federal court serving San Mateo County, State of California.

8. ENTIRE AGREEMENT. This agreement contains the entire agreement and
understanding between the parties. There is no oral understanding, or terms and

conditions not contained or referenced in this Agreement. This Agreement cannot be
changed orally.

SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT

By: Patricia Miljanich
Board President

ACCEPTANCE OF SUPPLEMENTAL EMPLOYMENT AGREEMENT

I have reviewed this Supplemental Employment Agreement and I accept this Employment
Agreement and the terms and conditions of that employment. I have not agreed to employment
and/or contracted for employment with the governing board of any other school district or
community college district which will. i ; conflict with my duties in this position.

Employee Signature:

Ronald'D. Galgtslo

Date: /// /g // -
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EXHIBIT 1
Service Credit Calculation

Pursuant to calculations performed by Bartell Associates LLC, 411 Borel
Ave, San Mateo CA, the January 1, 2016 present value of 5 years of
service credit is as follows:

Retirement 55 57 63

| Age
Present Value $1.079 $1.123 $1.213
(in $ Millions)

The District used a discount rate of 3% to perform the actual calculation.
Accordingly, the District will accumulate interest on the unpaid
contribution balance at the lesser of 3% per annum or the actual
earning’s rate experienced by the District on its cash investments.
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EXHIBIT 2
MANAGEMENT RETIREE HEALTH AND WELFARE BENEFITS

RETIREE MEDICAL AND DENTAL BENEFITS: The District will provide
medical and dental benefits, as described in the benefits handbook available in
the Office of Human Resources, to managers who were employed as regular
faculty, classified or management employees by the District prior to January 1,
1987. The eligible retired manager, and that manager's spouse at the time of the
manager’s retirement, shall be eligible for continuation of benefits during the life
of the retired manager, and, following the death of the retired manager, during
the life of the un-remarried surviving spouse.

Employed On or After 1/1/1987 and Prior to 9/8/1993: For those employed as

regular faculty, classified or management employees by the District on or after
January 1, 1987, the maximum amount paid by the District for retiree medical
benefits will be the amount the District would have been required to pay had the
retiree selected the appropriate Kaiser Health Plan.

Employed On or After 9/8/1993: For managers whose first day of paid service

as a regular faculty employee, classified employee or manager commences on
or after September 8, 1993, the maximum amount paid by the District for retiree
health benefits (medical and dental) shall be $450/month until the manager
becomes eligible for Medicare Part B. At that time, the District will then pay, for
the manager only, the lowest cost medical plan available within the agreement
between the parties.

10 Years of Service Required — Employed Prior to 9/8/1993: For those
managers hired as a regular faculty employee, classified employee or manager
prior to September 8, 1993, to be eligible for District-paid retiree medical and
dental benefits, the retiree must have ten (10) full years of service with the
District and be at least 55 years of age. For a year of service to be counted, the
assignment must have been such that the manager was eligible for medical
insurance benefits if such benefits were available to employees.

20 Years of Service Required — Employed On or After 9/8/1993: For those
managers hired as a regular faculty employee, classified employee or manager
whose first day of paid service commences on or after September 8, 1993, to be
eligible for District-paid retiree medical and dental benefits, the retiree must
have twenty (20) full years of service within the District, must be at least 55
years of age, must be currently employed by the District at the time of
retirement, and the age at the time of retirement of the retiree (in full years),
when added to the full years of service, must total 75 or more. For a year of
service to be counted, the assignment must have been such that the manager
was eligible for medical insurance benefits if such benefits were available to
employees.
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